DocuSign

Off-boarding

doesn’t have to be
a painful process

Manage the off-boarding process with
sensitivity using DocuSign for HR.

40"

40% of employees say they would
consider returning to a former employer.!

2.3%

According to the Bureau of Labor Statistics,
the average monthly quit rate is 2.3%.2

70%

70% of job candidates look at company
reviews before they make career decisions.?

Execute sensitive agreements
securely and reliably.

o Keep track of employee documents

Get an easily traceable audit trail to ensure
your business stays compliant while

000 safeguarding employee data.

Simplify off-boarding procedures
Automate off-boarding procedures and
send out final benefits documentsina
timely manner.

Establish enduring relationships

Even as employees leave your payroll, your
commitment to digitizing the agreement
process to reduce employee paperwork will
leave alasting impression.

Deliver digital experiences that leave a
lasting impression with

®
** ** Toprated
* * DocuSign has a net promoter score of 66—
** * ** one of the highest in technology.

High availability
Benefit from over 99.99% availability with no
maintenance downtime.

More than a dozen apps

Access more than a dozen apps for electronic
signature, document generation, contract
lifecycle management, and more.

Learn how to streamline use cases

across the hire-to-retire process with
DocuSign for HR today!
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https://www.docusign.com/solutions/departments/human-resources
https://workplacetrends.com/the-corporate-culture-and-boomerang-employee-study/
https://www.bls.gov/news.release/jolts.nr0.htm
https://www.glassdoor.com/employers/blog/how-candidates-use-glassdoor/

